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in 41 niifrtn 

wm, 17 Wlft, 2003 

iw$i iwflui fe 3 Tte^r 0 3 frc te foiten, 2002 

d^^4) /tift^/ ^^<n R/4724/2003.— ^l4)»l ^N) 1976 (1976^21)^^130^^ 

^lf^i4l =M^ fTT ^i^-si Tn*fk*I H y >s<rl # Hi4l4|[4i <1^1*1 ®J>fo 

H<PHVi <T«n ^ ^ «FW 3fqfc^:— 


zmm-i 

Tntter 

(i) ^ft^iT rpfhn(srtarfr afo: ^4 ^k 1) iter 2000 

(ii) 4 (qfVi+i TTSPT^ 4 -S'i4> yohUfM ^ aiOo ^ 1 


(iii) 4 4N?%3Tf4°w<l 3?k "9T eIFJ s ’^f4 : 

^r?l4 4, fafwff 4 3R1«fT <Jw4fa(T % ^TT fH^4> KS^I ski BIHM *T*1T NfaftlVi Tk^TT 


(T^T— 

(^0 ^Pi=h ^ 

(if) e^'-sOn ^K«t)l< : *n‘TP ! T W4>l< ‘*1T 14)41 3^*1 d J lcHT^ ^TT 3TT^ "9T ^I'l I 

2. n ftmmti 

fqpi’M+if 4 rT^«TRT fq^H ^TT*T— 

(^0 w^^rf^twr’'^ 1976 (1976^121) srtecrt i 

(if) 1987 ^T^^TTf^^rf^TTtl 

(■q) “ fafkrc 5(1) 4'yifa^Kl srfaifat i 

(■q) «rr^T^T%Wn3TfeRt«Tf^Ttl 


636 G1/2002 


( 1 ) 



2 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


("50 Tn4W 3rf4&T 11 

(^) ♦1'Scri 4 '♦il Pl^l<+i 4-Scri 3if4il<i % I 

O) “WT’5R^ M ^ <TcWt WT ^ 3m ^ 3Tf^^ 3#r^?T 11 

(*T) * 4 »5< M *’ 4 f%4t M ^ Ti?rll - *H<t(l 4 -^NR 3R M % 29 ^tRRTCT $1} <m<4l 3Rffa 3rf44?T 11 

(^0 1 'R3RT yi(4<w0 M 4 ^14 e bifv4 % hh<^ 4 sfk t *>4^i(<4T % 4 ■ST^WSRt MViifan 

Sff44?rtl 

(^T) 4 fanfaR^M TTTfacTf :— 

« 

(^0 hR 41*3TTN «nf«ro %^t4 4^T; 

(■^) ^ cJWm 3TfV«blfl ^TT ^t 4 U^fFRT'R^; 4 

(R) RSRT Xifq<t)l3 UKl fafa^yifa'Jid 3RTW, '^H<=bRrH«=h ’‘K^RlId ^t 7 !^ SPlfa; 44 
(r) 4^ % ^4r 3rfw»i ■'R ^fdl<i sprfi* i 

(Z) ‘ 1 qfttfr«*rcf'’ 4 44cPi 44 'Trff ^T, ^ ^ l4, 3Tf44?T 11 

(^) u ^Fhrd ,, ^f¥ J m3(^r) 2 44 3 4 fofeft* ^ 34f44t ^qfaratfvfot 44 $h4't$ 

^STRt 4 wf*TeT f, 14^4) 4*?4 3TW*ft ^T 4 3P*T fi J lcJHf 4t ^TIT *4 Wt £ I 

(t) **~qft^rR' t 4 atfwft ^t ~cpNk1 ^aet zftt, -qfc nfa/Mcii 4 4far w4I 3r4ren4 ^t t 44 

stfWiO ^ «h4^i(l "^4 0.41 4 ah, "*-n?ri—fr?rr, *rc( 44 ^ 5 %, 4t Tjfa: difa«M0 "^n «fc*tatO "r sti^rt £, 3rf44?T 
t, r# 4<rfa fefiEgf^ 4 f i 

(^) 11 4o , i ’*4 3T^4*I4cH^fe4f 44 % f«t>4) MFT «R>a, (44 ^ fafi'HMi"% 3tq4n (q^l 1 ! WT44?H% WT 

4 q'^a f^n «ttt^ (4»4l 4 ctttr 4 -3Tf4^i4 ^it <^4^1-0 'SKI i aRi c ii? Trr^T f^n ^tt 4?r ^fnild % i 

(^t) * , 44r^ , '44?R44wT^'T%^T^Tte3Tf44?Tti 

(«t) ,, yi4^+447 ,, 4 ^44r^rf44^t i 

(^) " 43T^H «t>nlei’ £ 4 4 Ph4i I4 'HI , i =hi 'R'TR Ml< u l <♦)<.*! ^KrU^Tf^^id, f4ti*w4N> ^>tn-II%3if^ <! bl0 

«Tf44?rti 

3RZJPT-IT 

3Tf«4<*>lR4l* afl* «h4^tlRqT Chi (4<jr4rt t MR413H ^e« e4l t!HlR<1 

3. 3Tfycb|R4r 3ftr<*>4^41* chi oHffchim : ' * 

(^r) 44 t% 3if4=t>iR4l 3t4 e ti4'^[R4f ^4 Pi*^i^k. q^fl^n fo*ii «1I^ J || :— 

(i) 3Tterr4R^r4 

(i) 1%^-I 

(u) 1 %cT-U 
(iii) ^T-m 

i%4t 4|cHHH %44 *t 4 WTm FTTRFIT#n :— 

(i) 3Tfw4 

(ii) im\ 3i4^ 

(iii) ^-y4^ 

(iv) 
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RRffRflTRFIR : sratwi 
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3T^^RRRH3fa 1 RrTRT, fsr^r H«5<r1 SKI [RfH^PfiRT 

Sill* I 

(2) W&-T3— 

fdPHR^ RR4 3}«jf<^MW-W'T^TTrft, f^tfw-Rf-^Rf>R>, 3TT^TfW 3fft T^ft 3RT &falRT, fsR# (H^IRj 

H u 5d 'gRT %R(tR WR>R % ^tf^RtgR ^ RRR-RRR R{ fRiRT I 

(3) ^j^-tt— 3TiD^va tM 

'RTO 3*qf?^ R^TTRTSRi', R^TTRTFRr-W-RR^ <*4^(4 ^RT-RS-R^TTRT^, 3<>J<=hlP<rW> 
4^iqi?R>-RF-RR>T^ R5*NrRt, ^n rt£ 3^^4t 3 rr £faRT, fsr£ Ph^ir w ^\ sri *hr>k % 
’{RpJHki ^ TFR-TTRR "'R IrPi^«£ f^RTST?^ 1 

JR fqfaRH RTtfRRTt HtRTcTRRR^3t4RFf ciMI^I ^ll^MI i%^%f^3rf^^|f<4f ^ ^4^lP<4%’R4t’Wlf'’TT &fRRt R?T 
fT TTRR ^N> 4 et>i4<ci "FtRT ST'tfSRT % I 

4. 33W4t^twt 

^R fRpIRHf 4 3^(4 Vd fa>4) ypl^d RTR %"^Rt ^t[ 4t, 3RRSJ T$ WTFR RT falW 3T^^f % 3R*nftR, RTt'RRR-'RRRRt 

Pi^iih h o Sci “SRI "3iiO fRj^ ^srn^, Pt>t414f?re '*i<p'<(i rt hRR^Pi Pis<i^ % f4>4l °4Pw Rit RiP»«A«i 4*14 3ftvRT 3 ^rPr*t 

wf 4' 4’ 60 Pr ^ 3RpR7 R^ 3TRfa % f^TT 3lk/RT 3RSTRft 3TTOR RT fRRtfsfiT RR RR>RT f : 

(f^sj sfa/RT 3RRTRt 3rraRRT'i*Rt PH^PfcHi RTRtRRT ^ % H<Ih 4 $ R?t I 

(1) 3TfR^Tfrqf%TRR4 3RR3T fR*jfR<T y|[^cbRV?^ll I +4^|R4|'%'44 r'4rW^R> yiP^iO#TT: 
RTRJR^ fRTRfg H5iyR 5 ^%RgRTR^ t RnflftR^, Rt RRpRTftRt' %RRR4 4t 3f*R$J Pi^Pw yif4«t>i0 #TT I 

(2) fy^-R^f^PpRt^rfWT4^ RR I <} M 4P^d %fWT3Tfi#m^ RRI 29 %3T^%^RTRRiRgRl RRI^Rq 
■fwrf % 3RJTRT R^ I 

(3) ■fRTRrt t^rt^’ 3RRt R^ft PrjPri rt y<4°h srfq^iff sftr R^t ‘fRrgra rrt fRRffrR rt Hi^miyi^ P=iPbwi 

yTpR<+>lfl Tt TRTRTT ( pRi^R) WR-RR 3R^ RRRt 34R^«h #TT I 

(4) ( i )3RTtHT—^RT^^^Tf^T,— 

(R?) Pi|*<4 Pta4l °hPw %TTTR (qqi^ Pt? 4 !! ^RT P^l§ c tH'} RTT <=h<K 1?, ^^=4) Hdl/Mpl 'JliPia 

3T«RCT 

(73 ) Ptir 4 t n4t/ t rfn % ^ ^tt %rr PqqR- f^RT^t Pqqi$ ^>t ^rr f^RT 

3^?T T T^ ''R Pl^Pw % Pi(> Hli *1^T ^RT : 

^ 13rf<R^ W ^ ^ "4^ ^ ^ ^ W % 3TR WPR''R Wl 

% 3R?prf?T 3TJ%^ f aft* -q^ % ^RT "3 r 4 % 3TR 3JTRR f , cTt ^ 1w? % Wffa ^ ^ ^ TO 11 

(ii) ylqoil 

^ 4f 3FRt f^f^rT *R "SR^ 3ff^RFRt ^ ^Nft 3T^EJ^-II % 3^RR ^FFft ^Tf^i fwfil % ^ 4 
4l t l u ll 3R^TT «A'll I 
6 . 

f=ffWT3 4 3f^P^df3Rft4tR^4f^R^ 4t^^f^^3^R#^^RNfRt^RT^WTR, R% 3lh^?H 34>R 

^rr ■sit 3rft#m ^ft ^rt 17 wtrt ( 1 ) % 3Rrfa «<«w< sri rfr-trr Rt fRfwfR ^ 1 

7.^T3R3irW 

Ph^Pw % y^liq %pRRRt tTRTmf % 3T^RR1%RT 4t R7’^zt % 

Prm, 3 , h 4> Rnli RR% cm 4 ftRR ^ 3TR^ ^Vit : 

TRRJ ^ wf f^RR % 3RTR^T 4f wfWR RvRTT t, Rt R^ 3R pRf RR ^<R 3^T R% RRT RR^ RH RTR 

*15^ 5V111 
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8. Rft^rr 

^ (0 TE%fr-I $ ^^^ ^ %%TtH M f^fal 3nfwft ^RTTT^^ 

AH -^pqr ^TT Tf% T n I 

(ii) 

^T^Rt SFT15: 'Ffft Tf 3Tqfa^ ^ 3TAfa % «T^RT ^TT TT%TTI I 

(iii) ^wrr^ ^ %f^rtr^rfr^n1^ f%^rr mf^Rt-^ rt^ 

^ srafa % ^T ■FT%7TT I 

W ftfWI'i at 3t#tw wf #* f^cw *4 ai< 1 ^ %1^ A&tomiN. ^ srt 

A 3prf*FF AT 3TAfa % %TT AOT ^3TT TT%AT I 

T^TT, infeiqjiO 3T^r%%i7^FTT^rTTT%7Tri 

(*> at ^Nrm % 3 aMstt Aft ^r% srcr # a$ ^rorwr ^ Aft ^tataa? at 

3rrftrot Aft tta Tft tth 3TAfA % ^<m ^aat =w4Pi^i<;i ^TrftftwTAr iftft at 3t^t TTfarsft' % sfat aat| ^ #t 1 

9. T8Jl4]ch<U| 

( 0 f^Eft ^T^NrV%-? f^Nn w^rsr^fr 

sffa'wfl at W-^kI Aft ^N> Aft ^at "4 tataI ar fan ^mpn 1 

( n) ^T ficQ^r Aft gg(4 A$ arAfa, Afe Aft^, Afar AfcfarT Aft afaA % fan, fajfar ArfaArft Aft as tta far 
3 ^ <+ ik1 AT <*>4 ^k 1 AAA AA AT RSTl4lAR”| % f^TTT ^7^T A^f t, At : — 

^ ^ ^ ATAi4^l0 %ATR?t~4, ATTAft~4 at 4 TffF A#tAT AtfeA^AR aTAATAgfaTg^T -ff tt^t 

AFtft AT 4<TA ^FT TTAIAT Aft ^TT TTATTt f | 

Cm) ^Nft f^rr tttt fip^ «Tf%T^?RV ^tt %-*rm^ ^’, -q^ 3R^r=rf?f?T f^rr %, 

f^l’M'A A^ft A*ftH<1 fAATAAT *TT | 

10 . Atfeu um wfcr 

(1) (A7) Aft? AT AT ^4 ^k 1 ^Mt AT 3TFt *TTTt A V3& ^TT 7*TFm ^ % 3pT% ^ f^fsRT 

TTf^=M<1 Icif^d ^T^f ^ H’)ld^'f^f^FTT^N)'4' 3Tpft ^^>0 ^ R^M T I 

(^[) ^T 3T^%cT 3^F1TO#t ;— 

(i) 1^f[ ^rtarft % ^RTF^ ^ -q^ft, 3^ 

(ii) f^ft^ f4^i( 1 %TTWFt^'qr#^! 

(-q) M 3TfeRt m +4^i(l^ rt^- fafwr 1 (73) %nn%xnF^Tf, ^f?njf^%^q^ ^^T^rfaq^frfe7 

^ % <na% %crq % wt ^'rtr ^Tr ^tqrr 1 

(2 ) TT-fafwr ( 1) 3 3RTf*te f^ yfd^ci m ^ ^ srftFFtf m ^ 4 ^ 11 ( 1 , ^RT% f ^5 a^ l WpM) 

^? llT1 r non cn,4q,4f ^ ^ ^^<n ^ ^rfroft^4^r4sm ^n^qtTw^^T^ 4t 4tf^r ^ in, 

^ Ttt Wl TTTfroft -gRT -F^TR ^ f^T ^ I 

imfei TUT; 

^ ’ 3 tf^frd '^t w^Rt % 1 a t>& '^^iitiPi'ti AJpfAif^qf ^ orfer ‘ffti •ari ^ it 1 
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vfWT <.M44 : 
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11. 3ltef^T 3&T ^T-r^r^ 

(1) ^ 60^^ #TT : 

^=5 ^ % 3^TO, wnwfftn (: 2 ) «fwsrofirasro ftnsftr*n* ’k, 

M«W^R PmA aritTORt^T^falTt-^ 55 ^ 

f^Fft *ft WTQ ^ TT^TT % : 

Tt=g *w >ft fa ^-fafaw % 7IW fatf Mt srfwfl *n ^pNi* ^ <ra <ra>*fafrp wf fa*n w^m, ^ro <w fa 

Srftalft % TflUtFt if <SH *> #1 -RTft TO* afa % Wt * V 1 # ’TO* ^ ^ ^ ^ ^ ^ 

t, ^Tf^TarfwfT^T 

C^4^ l 0 w TO ^ ^ f^TT 'Jim.’Tl, ^ fa» 3^^ % ^ ^ ^ ^ 1 

^r-fapm (i) % 3T3 *tr fert ^iPh^ti f^n ^if^ *n ^ 1 ^ ^ a^f^Rt ^ 

^Nrft % W* ^ Wt-Wt T PC ^f^T 3^ f^TJT%^l 

W^^ltJT 

^ ^ -q^% % Ph^ wft % a^iferft En flq i pHfo i #n i arf^nd ^t <»4^ifl w%^rre^ for ^ ^ 

3TWJ-3 

itaT-ft<*>li, ^tWcTT, M<*MPd H<* UrMMrfa 

12. ^T-Rebli 

*S 5TO ^ 3tf*KRt ^ % *W if 3fa 5TO w-w ’K Mfct fafmf^IH W WHf ^ ^It-W^Mft<I 

■5TT51 ^ WT WQ7TT "3^ PwffcT '5ii'i e tn0 Prf^T eV \\ I 

13. ^ftMrTT ^ t 

(i) f^Tq-l^fWT (3), (4), (5) "W** 

(ii) ^T ^ftw ^Tf ^ ^RT fer ^1 arxTTMf l^TT ^Tt ^ ^ ^ 

srfwfarf ^NrrfHf, %^N H^ir^i fam i 

(iii) («f) ^ ^ ^t^Tfr^ ^R'<Jxn ^ t t^ftt^ ii aWi 

•efit dl(l<a % TT^ ^ 'Jll^D I 

(7ST) ^T wi ^T ^WTH^f ~*PTH #?Tf^TFcTR^ ?TT arfi^ Hgi^m 5Rfi<q»i(l ^T ^4-qiO ^ 

%^4^‘ ^ ^i><*rl i 

(TT) ’HHM *-&& 

^r^T T T x fW^ % "wf ^r %W T T > ^ HlHcll ^t, % ftVTilTT ^t 'JUV‘\\ I 

(iv) 

1980%^^T^2/19-79-^K. 3TK. 

WT ^ W* * ^ ^ ^ 22 ^TOfT, 1991 % ^ WTT 11-3-90-^.^. ( 1) ^ 

^ ^ wi ^r % artnk arm ^ arterfHf ^tt ^4^tR«Tl ^ h<^ qp-oni^Tt \ 
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^ a* 1 "**™ 

14 . n<HPd 

15. UrUM^ 


3VWq-4 


31H* u i, ^VIHH licj a^tH 

16. toft 

17. M-^hY TTcf 3TT^fr'% S^qTHH'gFT ?Tto 

u , r ^ tj ^ ^f * 1 * vJT ^ 1 5 ^^' A ^ 3T "P fR ^^ zfo-&m 3^?T^T^R^r%-m ozrf^crqf ?m 

18. totoHT'SRTTTTto^T'^Tto 

w^fiiw m «*nft «rt untf % 4* tiM«« % nn« % #n * ^ *Htam *,*»„ 

19. sr?T%^T 3 Ttor 

<W ajftl+ifH ^ % W4H %4lra #I-%d ^ W ftrepw TTij3d V BJH 4mi 

20. ^T,^tot 31 Tf^^T^n^nT 

^ ^ ^ ItlfiWTO 

21. 3ifq^^d.4qi0gm^»»ipnT^^ig4mT2iriii R4 i ^4,c i |d4i i <i^ f Mm-=T#ff 

^ ^ m fowft ^ % fell ft# utoRi* n«fera 4^, ^ artuPw ^pf 37*rai qi fepdldi 3T rtkllA 


N 4 
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fWWui : ^ 

(i) +M ^r<; M -^TRR^T M WUi^WTTt^ M «Jki =b4WH 

TT%ft cffi ^FTt t *TT 3R*J TOT t ^ "5^ ^Tf ^TT' 

(ii) ^3TSh?%aroft^, ^RR^f 

Wf^n % 1^ tzk ^ faiwr ^r RRi ^fri i 

(iii) 

t^^3^^%,M^3Tl^m,1956 (1956 ^T1) *TT WTCTPfxT3RT^Pjn* «i Jin 

t, 3W1 ^Tforf^ TJ%5T$ % f^R M «<«bl(l UPnft % iP^W"!, W*fo ^T WtV MF1 ^TT I 

^I^ ^TfafWT, 1912 (1912^2) 

iP^V* 01 37fafWT, 1860 (1860 ^BT 21) ^T WR TJ^tT fo*ftfafa % 3*#T <P*i*$M M ^P^ H<ih«*k1 

■hIh ^ % ^T^NrdJf, !4*f<fa ^ 3R*1 *¥ HR ^ «°h<1l % • 

(iv) WTinf^^^%^HTr^ »i&* 

£RT f^nr Tfir «+|H % «T<^ ^ T ffol w)<t»K Rff ^TTI 


22. 3tf*RTRtHT^3rRt^KT fall. faHI ^ 3^qf^rT i^f ^*i« ^T dqfaflfa%* 

(i) 

^TfT % •RFRt TT^f^rT M^tHT W 1 ^ % 3R^T fei f^HT ST^flfPTft I^TT I 
SlfeRt W< ’3* J K 3R7IRWRT =hi W ^ ^T *4*fi1 I 


t afk ^ t ^ ^ ^ 3T ^ 7 ’W^ ^ ^ ^ Pi^P^q f^i ^nri i 


23. ^R^^TITT^T 

■^T^TT^jft% f^HTTFT MT ^/SHld^l ^ «<ie< wf 7^ «°Ml I 

24. ~3TT?T7sftr <itM t4l<*K «*><^ H’infl 

(ii) -zfti aifa^rftRT <*>*taiO :— 

(1) ^5T^TT "4T R?>f #TT^ ^r\ % f^R R?ff aqi’MU'Mi;'^ 

TP^wrnJT: 

1961 (1961 ^T28) 3fl 

25. RT^f,ffaff 3Tlf^3 

-afti *4T 3Tf^>Tft ^1 f^ft ^FR«n % T^f^T, 7^, 3lfiT»jW ^T fetft ^fJR ^ 3 ti^qi'nl ^TT : 

qi<hl 

'i^f ■’TRi 'Jiiy.'ii i 

«4MlcMU| : 

^ iwti R1 ^T%g) feR ^RT Pqsr-M ^T faf^R % % 

fRl^ ^cPi^l'^Tl RFH 'Jliy.'H 1 
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26. 

( 1 ) <sqf^ 1|tf ; — 

(i) iRT^Ti: %f^Frt ^Tf^TTt ^HTfr ^TT f^Fft ^ 

'Sle^ll I 

(ii) ^ 

"^T ^ ^ ^TTII 

(iii) f^^^%WT^T^^TTl * 

(iv) 3Nr% M M ^nq if ^wf ^f^TT^lMm^f, 

wfc-'VVjm if jrq ^'qech ^ ^ ^f^rm #T-^T ^RT^I^R T^TT; 3^ 

(v) w*r ^ ^a^Ri %f*rer^ hTI Mtfeqq^f^rtara^rf^r^arTfe^grerarf^ wtwf 

^ ^ ^ fftm oq% ^ % %i -^^r -^f ^r. 

t^T^t^^cfTt^Tfa^ MlfclPq* ^ ^ d | f f ^fl f M) 

^rfaw ^ t: 

^ -etwt ^ im 3TTO ^K Wfift f ^ Tf^PT ^ ^T 

f^T ^rr #-fii^1 ^T ^ JKW ft, font J^qq ^ ^T %%I ^ttth?t t wm t i 

, 111 WJW |^ 
L 7 " ^ **• w rf<ra ^ ^ 30 ’p ^ si =a ^ ^ fwfii wi few 

^ ftqfii % ftn* -a™# <R, ^a jrf^ ^ ^ ^ % ^ 

Rqitau^ 3 ^mm3 tot t, ^ ^rfer fro*n wm% i 

^p^i Ttoft^ ssUq-K, «nr?"m^%T|yT%?n-^ arfa^f i 

27. ^Ff, 3T^H3fft“^|I^ Uutfrl 

^(i) sifirarft an# ^ r-i 3 Rn ** ft-Hldfe,! %*«ra 3 -p, ^ ^ ^ ^ ^ ^ 

^T^k'jiI -5IT5?T W : — 

(^) ^%gRirq<[^a ^w^T -z^> H p <c<K 

% l=h^l % *iih ^ '^TT ®f*T^r % if ^Tftff ■?F c rf%; 

(T3) Bi!%5RiftTRm4 

T^^l, fa-H^h aicF^T ^7 ^TT ^ f ; 

(^) ^FT%Ski TFq^r^n ^yrny ^ fci^^7^ 3 ^b^uttT fji ap^ ~ ^q^nj 

'T^ttk fptt ^r fwi cTPj^f 1 
e- ,, (2 l 

I c rq<’ j l I of^7 -^t I 

3,fiR, 



(V ) ftra% J 

(73) ^frqf^ ^RlPM<1 

(=*) '-"Wt,’** 

(73) ^Rt ^i&K 

«-siSsr-'i:r^Tr^-**==J™ 
Er*‘«s?rr^« 

#n 

28. feWI* 44«|fcft’QT^t ., r, w 

%TT W13nteRt 37^iTfh ^ "s^n t ^ ^ ^ ^ : fe,, 

ar^nffl ^ ^n ■«4>*fl i?; sfa 

(73 ) %7T ^ ^ 37^7 3 * Tt ITC f I _ 

( 2 ) 

■QVR ^7t 7£5RT tJN> ^T ^TT1 

29. TJwf 3TOTOn#> fWR stfmxfi <*>4*\$ . >. 

ft* T! 

% ^r 3 -rt# ^ttt, % srj^n: r<™ *iiip i 

ijrr to tt m n% 37^ #* ^ ftr ^rfwTt awr ^ : 

(^) 5H! HHI «t;^ __ 

Mfi u »H^i^ 3^ faqr 7 rqr «ni 


Q^GGl/oZ — 3 
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_«* ftw,R ^ ^ «fe, rt*) 3TOW 

1 r-JZ,rT ^ ^ ^ ^ ^ *ww sifforchfe *m 3 ftafl to* ^R^hh i A ^ ^ 

^t* ra arf^R ttc{ srfwft wim ^4^^^^ 5 WT^TT^raKT 

_. w **** 

* *^™™«**toi**m*m1iim*mimtl, IWrtnr^wriTii^taS 

30. TFFRtfrT if HPT^TWT ^ff^ H^ TRqffrsfa 

Tft% film TCW*# 31W 3^ 2*n#q ;n*RIT ftirt ft*ra % TO % if ^ ^, 

31. ^ *ivl ^t^«4 *w\ ^<iici 3uf^<if ^im^xRTjf^ry 

O) arteid, '3fl«)Piet> srfafwr, 1947 ^’ f^ T rTT^% 3 T^^‘‘^xf^ ,, -^f | _ 

4)15 M^*5 WTTI 

awq rfotftmi* <nan=n, fircft^if T37ira amrfircft faw,^ 

32 . yj^t^ 

33. tfc 3tfq*JRt 3I5RT Tim*if ^Tfer 

^ „ „ ?? «*”* ’ Wq ' rt ' TO< ' ^ H^n * arfrf*,,*^ 

7TMT^^^3?FT^^ Hm-^f#TT : IWI 

T^Tcf ^T fn^Tf 3TTq|»jW; 31K 

03) fearffeiM^artiifrif 



[vmn—7sp*s4] 


MI77T ^ TT^m : 3T'HRK u l 
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(ii) (<p) ^ 4t srfWTt 3T«RT ^4^ f^T% ^rfawt 3T«RT37 W3T3Tc37iT 3 W* Siei^l 
'q'HR % 5RT ^ f^rf 3TT#5R 4i ■SKT % f^ TRTt -*TT 7TP*T Wf I 

(Tst) ^ Ht^rf^Frd 3 t*rt =b4^i0 iis ^ ^rf^rd sf-ftt <*4^i 4 ^ fer4t*TWFT‘3T fanite 

^ arfwrTt 3 t«rt ^Nnft ^ ^ ^ ^ttt i 

34 .3i^rgpr 

=Ft^ Mt 3rf*f®fiRl 3 ?«rt «fiM'^nfl arsftq srqft t^tt ^TRfRrr hihciI %"4 3n% R<ii «i«i^ % fcriy, f4>4) <m 

srf^ift -qr ^ii Trs^RT ■qr spq «n^rt tthr -seni^ii ^ q # ‘5eRi% qq tptrt qRqi i 

35. ■g^T 

■STfiRUfl' 3T ? -RT 7T3FT *lfW7t ^ 3TJt# f^PTT f^ft »fl 3R>TT ^ ^ 

^ fqfa qrqq^qrqr^T^R' ^srq 4us 5R*i 3>w4( wrqft wind qft«r>Vn 
qi^T Wf qFFTT I 

36. m<<+> "SBqt TFT ^q*1 

■3Tfq=bl4 3TSRI =r)4^l0— 

(■^) f^TFR'^r^ft, q^iq^^q ^q4’ qi^'to, ^qqr srq q^^qqfqq w^fq^frqfqq^ 

qq cTNt HW1 qVfl; 

(73) 3FFTt ^jzt % ^TTH fq^ft FT^^T, ^T 3Tqqi 3qq 3^«f ^ 3T77T 4f T^TT 3^7 q^ WWtff'fl qT^TT % ^7T% 
^ % 3M3 %4 4i T$ Tft, ^1 3Tqqi 3F3 xp^gf cRi fqqft ^ ^*TR 

(q) HN^rH'+ Tq^l FT "43, ^T 3T«fqi 3F3 q^Tqf ^FRW 3Ff 3^31; . 

(^) ■# 3F wft 4' f^ftTTR^srfH^■qr^rfwr ^ frn i 

W«WU| : 

fqTfq % 3#5R % %TT “ -Hl4^ri=6 F«TH" f^TI 3TT^ 4t #1 ^ hRw f^FT% 3FT T Trf 3^R, ^ FPF=qt % f^ 

3ptr ff, ^T ^ ■^-‘e^pqf 4 ?hi4i %^q -4 ^i4l4n ^ 3 ^ 3 ^# 3t<t t, ^n: afrrT^m 4^f srf^r t^wwn 

75R 'ifTTTH 3T«RT 3TRsqi 3%^ ^7 TRkTT t ^ ^ 3% ^7^ 3T^# ^ Wt 11 

37. TfrT^UMUH 

sqflrwt sfrt 4i4^id ^t4 tstcT ft fe^ft hR"*<hi % ttt^ 373^3 "^t ^ fF^r ^ ^TTT i 

TWT^nJT : 

% qq t ^ %f^ M #r 4 ^^ ”^ ^m-. ^ wi^k’TT rtot, :— 

(^) yn(lR^ vm 3?T7 F?^T, 

( 73 ) 7 tRt^TF FFT 3P-R] 31^-0^ 

(■q) 3T'»gRprqT, 

(^T) ^\i 3r^7q 77T%rq r^MI, 37«R] 

("S 7 ) 34^ 3iqiy41q ^H<fR^, nlRactJ 3TSR1 ^7-41^^ ■q^T 3JI 3i|TK'Ji I 

38. VllPw^i (t%) 

ITT 3T^rrq % h 4^41 ftrfwn' % <£ifa$ % Rrt, stht ^rfwft 3 t»rt ^4^k 1 ftrfwft qq H^rim ^tttt t 3 t«ri 
^^ 1, •ST^TTqcfr 3T«RT PlP^h'Wcil q^llcll ^ 3T?RT «Nt % 'f%TTt % eiPl^hl 3T®R1 % yfci^ci " 3 ^ <=t><cn % 3T8T9TT 

■aT^TTTTq 4q 3TT '3Tp4 ^Tdl ^ 3T«R1 % f4>41 3 >t4% %, TFlfePTf (^) 4f ^ f^FTt T^3> 3T^R1 3Tf*R> ^>T 

1. 37fi(chl<l 

(i) f¥^I ^Tdl ; 

(ii) TT^ft 3HR TlRd 3T7%7T' ! ffe7t^773^131 «T^3vFTT ; 

( iii) q^Hfd 7t37 7OT ; 




12 


THE GAZE l'lb OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


( TsT) : 

(i) rt arr^r 3nf^^ Tjft srqqr 

(ii) 3TCRT; WT^^^'^^«p^WT-^^'1^n^?FTTJH 


(iii) 3Tfa^l4fa ; 

(iv) 4^1"4 <matavi), ^rt Mi4tfrfrsR%?J 3 t 4) I7 MI ^Pft; 

(v) <K^fal 

v^tcFrm : 


fa^KiRaci °Bt ts? fafaqn % 3?4 4 wfer (4^)^ 4 q?rf rhi wt^tt : 

(i) fe4l 3Tf4=hKl 3T?TT -q^ 14'-J fact ^>t?ICl7%3FJWT, f^TFfRT^ =t>(4<<1 iff, IfafcffftcTf^THFffa ~m T T^TTRR?qqR 

% ^TR 1 ! RT STfa^F 4<FR|fe4f fr^F #n ; 

(ii) ^SFTTCt*} "ITT ^l4 4 3 t 4T^T ^f4 % 3TTOR RT feff srfwft % 4<Fr cfit 'fFFT-^TFT4 ^cTT RT Tt^T ^PTT ; 

(iii) fai4) 344 "<*>k 1 <$t Tfe 3?qqy ^ fal^4> fcF^ ^ fa^fR ^r 4 % fcRT RRf TRkTT f, ^STHTF^ «J?t4hR 3T«1^T 
4^=44 q ^n, m<^ 3 ^f% 44*i 4 fa^K f4nT qrfa % «n<; f^na% fcnr 3T%q qFTTqriTJ ; 

(iv) % fori 3 t4^t 3?qqr sr^iraf^cR Tif^n^ff % fa^Ki4fad i % ^ wti % %i 

«Bt tT^ti 3?q^r ^wf4?r ^rr; 

^r^qai •^■■^ -q^% 3 t4)^ fwt ^tre; ■qi 'qq jRiRfe wqf ^ qft ^ sra^facr ?); 

(vi) font atfroftfont <^4 -fe-RT q^ rt ifrafareH%4fcn ^tt am 4 3 ^1 p^faci ^7i?ff ^ifeft ^ftqlmqfa 
% f™? fwff ^TT 3TT^Tf % 'TO% fw4 McMI^cfa ; 

(\ii) _c f-)^ J T^T^F<) •hR RT aiiqi fTSTT *f) 4t *jei 4 HCHiqdfa; 

(viii) : 


(^) ^BT^ rf^r^TT^7m% arr^^^^w^^ 

fw ^kt «rr "qr f4^f4ct ^>t ?nff % ^t^tr r^; 

(TI) f^fr ^Tf^T^TT ^CR % ^rwrf<T f%^T f^fl aqfwrft ^ W ^rf^T -^T^CK ?Tcff % <^T^TR; ^ 

( T l) ^4) % HFT % ^q 4 : 


™ ^ ^ ^ ^ «*W ^ ^ ^ ^ W 3)ftroft 5TO f^vqt wr^n: 

4tf%^qTra^Rl4^3nTO^KTT^ft^ ; 

(ii) 

H e t>5l 7 [<41 <4 r 


, n\ i\m v 


(iii) ^ ^ " 

il •snfarft 

(qr) *5t^ <*mHK % Hn^ <V^ : 

(i) f^W “R^T; 

(ii) rr% yfa^ f^rnt R^i^ 4fx.HH; 

(iii) 6 ■R^Hf ^ 3Rfa^ 3Rfa % f^ti ^ W=1T; 

(Tsr) Phq,’<^ : 

(i) tF^; 

(ii) 4dd* f fe (^IW) ^Tt% WH; 

(iii) 

(iv) 

(v) 

( v i) ^rafanfti ^_ * 

™ ^ W 1 F> «l* Aw nft«ft % OTWi 

arq^i 3nW tra w^i afa arm srera ^ % fw> ^ ^ i 

t^7?j ^ 'ft "Rp «txf^ 3u c nf*i e wn hs) %, • 

'^W'T^t;^ 

(Hi) 

39. Uf^MI RT 3tf*TRFT 

fqfqqq 38 ST^Sfiaifi W1 Mlfo-blfl SR ^FTT W t : 

TTTTf ; 3T«RT 

(7§) "31^1 arf^i^id 3T«RT =h4^l0 3nHnft| c n STKIrR 4l4l <35<1^1 '141 %; 37®I^T 

(7j) 3T^T 3#RPTTt 3R-TRT «h*taifl TO St T RI t - ; 3R-TRT 

(q) ^T fqj# 3RR TO°t 3 W*& ^TTf 4T; 

(^r) 3 T^i #m 38 % sRrfa ft*to rRfrt ^ w RRnn ^fRci st ^qsiR* ssf *tn 

% rr^ ■=nff‘ R3T wm 1 1 

40. RT^% tc^Wf^TRT yrtiiql'jR 

iqfWT 38 % R^ReT W^ 3lk RlWTT ^ Tlfal 3TfRT RT^t ^ ifr?**, W7 3**^ 5 RT f^ R fwft ^t, ^ ^ 

qr^^%WT 3#RR, RR%%5 3rqRF^ 3 mKiPi^ r stir ^ 

-cf cm4r RfRTT 3#RTft Rit Rifts RR R4Rt t l 

41. RnTTR RTTR 

^ fofwiH ft*ft iTO %i$t Mt, fqfM=l^ 3PW1TT^ 5«PwiTl 

if ^irx^ra ^ aiinfei f TiPif % fora; ai^^iraPrai Jin ^ wft 1w«q« ^ tpi t fe ^ ^ iro ^ 
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42. WU faqui 

^ * <l * < " <HI<il " few ^ 

^Tt^TFs ct><^ ^7T ^stijc Tim Mr -httht •£• ttt- \ SV ™ -, ^-t -.—i _. _ 



( 111 ’ ^ ^ ^ ^ ^ ^ ^ ^ % ^ ^ 

ZZls %Wrftra9*W%ft*5arpirata^^^^ w> w ^ % ^ ^ 

”RT TFT^ n-qi< «m 4 % ^K TT^FT ■grf^TTt Pp^fa ^Tjf I 

4^^eh<U| ; 

1988« VTO 13 ,4 15 *, 

43. <4*lH%f^i|l^HTn‘yfrR?J 

44. W^Pri %^R3 T^ ! mrH4> 4) l ^| j 

(i) ^h> ^rfvro 3?8J^T 4i4-qi(l «hC|TfR % OTrhi •£* ft wiarn Tb f,,,^ ll 7 rr » 

wftnfifcn^ s™ %^ sprarae,*_*_*^.* M^iraH t ffctf wfcraPfcn ^ ^ ^ ^ ^ f ^ 

^ 9*3 3 I 3 7 Trafw^n*^ ^ ^ 

9lf*ci9^Tt»TsiraTt Iwffiraatftotf + Zl^T"^**^^ ^ 

PT5j1<*i<U| ; 


[MFTIII-TSF54] 
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45. fHH 44 

srfwfl ^Nfrct wr 3Jiferci m ^ ^ wn t 


faci^ R % ^TH, arfwft 3T*RT 


af)4^ T 0 f?R ^ 3f^lR 7J3TRT M% ^JT 5*t>SK ^HT: 

1. 3Tf*RFrft% 


(ii) ^ <jft3Rfa%fcR:— ^ 

^ W «TT; 

s&tfn % feR ^ %R ^ 1/2 i 

'WTil'lT^ ^ 

w (i) sik(ii) 

*ny\\ i 

2. <+>4^Ul ^ MIHc^ *t— 


("%>) *jci 

"^t l 

(ii) ^ 3Rfa% ^ 

(^r) ^.0 

?tTST*lT; 

(T3) 

^ 3TW M yfaPtfa % WI ^ it Y* ^ ^ 

1?Rt I 


^(^r) %^T-T3^(i) afa (ii) W 3f¥¥^t^3Wwr^% ^ ^ 

cri'iiHi '5TTQ7TT : 

TR^j-q^ <R<R^ fpTRT ^ ^T 'JRTH 3TRT^ ^T^^#TT^ ^ % 

^ 3TT?F7^FT■^tW- T R^^TeT^^TT^TT% f«t> f^rflt 3F*T ta'iu., «r>i<l«iK^ ^ crfll^ : 

3?lT % ^ Pld^ R 3?5ffa% ^ «rf«WRt ^ <*>4 ^kI SFfft 3Tf*Rf*faT ^ ^TT^ Yt ^vR 

%-efiHTTf ^q i fa^Tl TRT xft 3U<=Fl ^qiPi^rxi ^ <li<l<a ^ ^ ^ ^Kl HrTT ^FT ftRI WinTT I 
46. PieJ«H <» l3^fiT3^T MlMctf <W 

WT3#mft, ^WTI^'WT^^TRR ^FT ft&I Mt ^ TRkTT t % ^ ^Tjpmi afo ^7 3^, 

■q$ fadfafl gTT, #il, ^mi'l f^TT^I^n^yf 3TR 

wr sifa5!5jft 3T^r an^r wt tar ^hri f^e% wi Tt srfeRt ^ <t.4^Rl ^r ipro v% ^ 

•^N^^%1^R'^T'#ir T T^nn *sr araf«r I^uh^ ^<n ^4 ^rI Pid“Ri#rf, w *ifa-=w<) f%f\ %, ^ci 

a^fir^•3TRsqr%'^ ,: f^ *THT 'JiiM.'ii^ ^ f^-Hl 7 RT^I 
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47. Wftin eh^^5T3tflj^TT 

IW ^1 FTPT^TRT ‘H 3TMTf^RT ^ | 

f u) ^ ^ ^ ^ <ra% 3TP<T ^ <mter 45 far % faft*re 48 3 ^rftfcr 

ww^t % W 3J^r ^mpft I 3Tft#q 3Pfar ^ fo?IR ^ 3lk 6 RT^ ^ 3T^ % ^ wm 

'^7T ^TT^ ^TTT I 3 

48. 3IM)e(|4J Vl|(\|«f,|^ 

zrffa : 

0) ^ % Tm^w^^3T^Tnf^^^^f^wT3nf^jidt ; 

(li) 5T^r^ % w ^ToT oFt^ 3RT Mlftwfl ^ 1 

49. 3PftH^t3I^rT 

■^c^t -s-f hIci % f^TT faHfoifaci ar^yraff qf>r ■qn?pT f^n wipir: 

(^) ^ fciHsia ^T if 3Ti^<^4 HTCT $ ^T^T^lwqTft3HWlifa^lK^3Tf?T?FTKl^l ^tjsrt 

#ft; 

C^) 7T*ft afh: «t^rT f%?r <t«tt wi ; 

C 7 !) jm zrtfm wct M hP 4^ #ft ■ 

(■*0 ^ oH^WMa ^7 f^TT^rf ^ TT^tf^TcT ^ ^fl ^linft | 


3TW9V 


50. ^■gt^fW3frr^7^ 7 TT 


^tRafrr^ 


% srfim fore ^1n#t % ifon ^ ^r % fan #t i 


51. millVl WTTTT^ 


(0 ^ft f*msfcmrt ^r^,4^,0 ^ wm \t %ft sfft ^ ^st^r^. 




53. ^£<;| % yohK 


3i«zmivi 

3frr^T47T^U| 4,1 yijq 


(^) 3TT^fR-h^; 
(^) 'Hlfc^TC ?§72t 
C 7 !) 



['TFT III— T§T°54] 


'TTOT^TIFP^T : 
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(^f) srcrronFT 

(^r) 3TRTfFT^> ^ 

(^) 'SRjfrr i 


54. &<M Mv»j< viEm yiM uifU«*»Ttt 

^ ttI^ftt ttsft sW i 

55. IHI rlVH ^^ TTT"nTT 3Tf^Tft~m *0 

^ UZ£ " a F^ ^TT fa$lmf*H>R “H^FT HifaWl % FTTT *j,T%<T % I 

(ii) 

t: _ 

TR^^farqft w to^ rteRt^T<=b4^u0grsnsrr^^t'&*'<% « **41 m U WIw ^ 

%%Tlf^ T T Ii «uwf«i-+ Ta4^t 7 F%'^T T TT^^ 7 TT' 


56. cfFJTT 3TT% ^ RmU ^T WM 

r4Mild3R|*IT^^«i ^ fa*lT T FF 3TTtT«TH T R 

^TTO3TF27F «TTI 

57 . 3rterrft m «*>4^i0 ^ ftn< 4 ^ 

frrFFTnfrr arftPFRt ^ ^ ^ ^npfh 


58. 3TRif^TcF ^ 

(1) ^rf^Tfr^T^rf^TftT3^%^p^T^^^ferf^Fqf^12 -sm^f^ror^i^iVr^r^r^cn-%: 

Tf^ STfe ^ 3TI<+fW^ ^ ^ # W t; 3?fc 

w. 

(2) <9<M <HH.ft*)« 3T1W# W »<*•* VW ^t*S* 

'TFT%%T^f^T^t^^ WJFTfe smTR T K w\*xA #t I 

"^TT ' ; 5Tfe ^TF^lt I 

TTfr?f^ f^n^TH^KTlt I ^ 4)m0 $gl faPHH 60 fHqffar TT? 4tHlO ^gl ^Hiaff % frfefcw #ft I 

(4) 3TFFtoP^<TT$T?T^-fsrfwr (3)(^)3^iWftF^faf^FFT62%f#T^ ^^FFT 
63%«RFk ^gt %^PdR'+i %#3T*TTTTTR^^%TTmWf^T'^T^ftt1 


59. WfacFTT 

(oR) ^»H f^WHT *ufa«»»K <*0 'JIItR % : 

(1) ^TT «TFNr& t R ^IT % 11 R 0 * Rtf % ^ ^ ^Tl : 

■cr^ ^ 1% 'R ^t %‘in?ft ^ ^ ^ ^ ■erf«RTR ^ ■#[ # ^n ’?r% 7 ft i 

(2) ^feRt-qr 'Tt^FFT 3TT^"51713Tf% ^iP^^K ^ ^ McM'TRTtF ^\ tHifq^K "^T 

1 TT^'5t T TTI 

(3) ^TTfV^R T R^TeTT STfwft ^ ^ 3T^T %%TT ^ hRciP®^ ^ ^T ?«t>^K ^TTI 

(4) 3lf^TO, 1990^ 240 

‘Hlf^'RR "^t ^Pqo «TT ^^cfl I 


£26GJT/*Z — 3 
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(7?) ^T3IT^Tf^TlT R T ^l^ll : 


tl 


: 


'm^\ t 




^ ?TF % ^ WT V* 3 t % ^TT ^7 Wf ^ 3FFt ^ ^ 


■^PTRT^ 


>( ^60. %rm^t 

"u_<’) ^ 

^t-jPFRt 3#C % 3m f?3 IZMt wnTTt I 

(2)(30^^3»^»3<^3ng*t^5/3l^3ft^33g^33i(U3rt3n#3m^f^ w ^%#^ 
ql^lO ^/^fe<=hcl'gft^[Tf^RT^^f%^I J N I%i 

(33) ^mrit farf arfwtf q, ^ w ^ ^ ^ ^ ^ ^ ^ ^_H ^ % ^ 

^3n^rfwfe3i3irait3n^iTO5i^i r g?)3im)t3raTO%#53 

^ 5/3 m ^Tt ^ Wt ^/^fe-cfi^f ^ cR *pn ^ ^ 3T^r ^^TITTTft | 

3Hfa%TT,;3 araR^ >m«tra«?n3ifii ; . 

'IT’a^ 1% MIikI ^jMfWl f 5 Wfefi33^%«ej#T'3^' ?TO !f^ I %^p,^ I ^ 1It ^_^| ._ 

(ll) Tm 33 % tStpt •i)Hi(Wrs=Ml ff) WH^ird* fflwr3T^rt3imrrftI 

FlM)*<Ur ; 

6 i. smyrniT^f e ' F n 1 

^--t^ssss^rs^ssssr^-* 

- 5 . -... ^ 4 ** t *, m Wcm ?J ° *"*■« 





[ MFT III—T 5 r*S 4 ] 
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(2). ^nWWasWR^^ 

■HTO ^ 3TFt STR^K 17 ! ^ *°Mli 11 _ 

3^^ ^ ^ 1^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

%1eTTT^t^l 

62. 37T<Sft*RS l^t 7TOT M<* ^ 

^ ^ ^ 3^ ^ % im ^ ^ ^ ^ ^ % ^ ^ ^ ^ ^ ^ ^ 

^ZHt rT^n fq^tR H^l tH^ol % I 

fv n 

12 ^^ 3Tfer^Ft#TT! ^ a 

^ ^ ^ % m ftfwt 59 % ^-ftfwi W ( 4 ) % 3*«Kto ^ WNfWR W^^ ^ * **' ; 

* fim 

59 % ^--fsrfwr (^) (4) % 37«Rfrr ■qfcrf^’ % Trf?r ^4 ^fti 

fqfjtv f fa qfiR 'sg^t ^ % fcn 7 %?r -a^tr ht( ^Ft i 

65. 3T^f«r% ^TT^^T^r^TT 

^ ^ ^ ^ ^ ^ ^ ^T ^T ^ I 

66. ^st^rrTim* 3ftr whim tf'*w 

(1) arfa^rn^^Wtftrafar^Fn^ t4mr^ fw' 513 %Bte^%" t#<^ i4P<q^^1^^ 1 

(2) arfem^ftrafarwro^%fmR mV *V\ fa*^^^^^^ 1 


67. «hHlU*UI 3^fa 

(1) wfw°T 3F^%1^^#TT <Tlfa^ : 

(■ap) ^ 3 Pi^Prcl %'frm;^'^ ^ ®t>i4il^ ,J l ^»» ^ 

(73) gg^zt^^^^wfrr^i■ sr^ i 

(2) 4> l 4iJg I J 1 ^FR °fft srafaf^FT7FEK T^ft : 

(^) 3#r^nft %T^m3 ttt^t %fcrof =ft wn^ «U<m irm f^rr^ ^ft arefa, 
( 73 ) chM^ rfr% w%] % ^trsmt«^=m i s: fair arf^•ar^f^ 1 

( 3 ) <*i4ugm 

ri'l MR ^TTTI 

(4) 


WQ7TT : 

■qr^^F ^ ^ wti ^r% ^i4u^'J'i wi ^ wf ^t^n^nft i 
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.■ v. ^nniiM -II hki <t>i oiqTcT t^T ^H j^n I 

~ fi Jl ) 

fv=t WI ^ 'K ^ ■=! 3^ Jfitf cfnfaro sprftj ^ gmnft | 

(7) 


z&mvu 

fate 

68. ^fa^faffacTSJT^PT 

(1) ^ arf^TTfr^T ^ 4^(0 f^m%^tem ntefafa^ntesrtem, 1952 (1952^19) 

t$ <&;<$ t, Hfo*r m ^r #n 1 stfmtft ^nitefa vte fate fan 

^ ^TeTT 3TWT w£^T 5 TMwT % % 3T^m #1T I 

(2) 0*) ’I^^1%ft^^^ 3 rt«#m,195 2 (l952^19 ) %^%3npf?13,rt^ 3 rt^^ 
ski vnfatf fm 1 

(73) ^TT 3T=6k ^ ^f?FT *hI'J 1'1| 16 iq*«u, 1995 ^ 3P7Pft Ft*fh 

69. ^3M<H 

0) artefa^r~°n*fa K 1 Pi-ifafafl ^-fqrfwpr 2 % an^R<^ h % ymn^ ttth?#tti 

( 3 ) 3F^ *tf Ht 3Tf^7 ff, ^ -^rft I 

(3) (i) ^rfate^rqte[<tf^#rfe?rferte%f^rr-qre #tt : — 

( ®f>) ^qiPl^Irl 1 7T 
(^3) 

(1T) 

% FfR 37 W t, ■^T, 

(^T) ^T *pf ^ fttcR T^T ^ ^ ?qFT ^ ^ 

wit ^ ^ wlm to f% ^ ^ ^ ^ ^ ^ ( 

,-^ #TI| ’ ^'^^ 12 ^^^^.^^(ioo%)W7if'raiwmf^WTO3ftr W TO=iTO^r 


[HFTIII—WS 4 ] 
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70. 

(i) Tn^3ifaR^RrR*Hift3w*flfa^Pw%R*R3rpjRtIII3wf rH’ fafwi 

^5t Rtw r^*tt sfa Rft -^n srfRRra « rf*t wr ^ <h* ^ ^r§fe% fas R>w i 

^ f% -zr? «Nf R?t w TT*R % faR; 'W Z R*ff RvRT fa> R$ m(Wh «ii«4Pto t 3?fc M Ht HiH^ ^f 3rf^RT ^TT ^Nid ar^ 

3 ^ rrr ^ Rfafifa R*7t Rft 3Fjqft aii^H fau^fa^fRfat Rrkw 

71 . ;wHid<«n<wr 
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HOWRAH G RAMIN BANK 
NOTIFICATION 

Howrah, the 17th February, 2003 

Howrah Gramin Bank (Officers and Employees) Service Regulations, 2000 

HGB/PAD/SSR/42742003.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Howrah Gramin Bank after consultation with the UCo Bank being the sponsor Bank 
and the National Bank of Agriculture and Rural Development and with the previous sanction of the Central Government 
hereby makes the following regulations namely:— 


CHAPTER—I 


PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Howrah Gramin Bank (Officers & Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date” means the first day of September, 1987; 

(c) "Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) "Bank” means the Howrah Gramin Bank established under sub-section (1) of Section 3 of the Act: 

(f) “Board” means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being: 

(h) "Calendar Year” means the period commencing from the 1st day of January' of an year and ending with 
31st day of December of such year; 

(i) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "duty” includes: 

(a) service as a probationer, 

(b) period during which an officer or employee is on joining time: 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority: and 

(d) period spent on training while in sen ice. 

(k) "Emoluments” means the aggregate of salary and allowances, if any: 
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(1) Employee means a person appointed to any of the posts specified in Regulations (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) Family means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3 (a)( 1); 

(o) Pay means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 


(p) "Salary” means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank” means UCO BANK; and 

(r) Senior Manager means an officer notbelow the rank ofofficer in Scale II holding charge of a department 
in Head Office. 


CHAPTER—H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 
3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 
CD Scale I 

(ii) Scale II 

(iii) Scale III 


with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) S en ior Manager 


and such other scales or designations as may be specified by the Board from time 
of the Central Government. 


to time with the approval 


(2) Group B - Clerical Cadre 


t '= r r k ' cum - C - lsl " er . CIcrk-cum-Typisl, Stenographer and such other categories as may 
be specified by the Board from t ime to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinatestaff namely Messenger, Messenger-cum-Sweeper, Driver. Driver-cum-Messenger Part-time 
M^e.cmmSweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

. . 111 11115 shal1 b e construed as requiring the Bank to have at all times all the cadres or 

categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 

ne^orTricun^mnce 1 : 3 ' h ° C tem P orar y bas,s f° r a period not exceeding 60 days in a year to meet^y^e^ep^imial 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the roles framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bar*, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 


(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 


or 


(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that suchmarriage is permissible under the personal law 
applicable to such person andttie other party to the marriage and that there are other grounds forso doing, exempt from the 

operation of this Rule. 


(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 


6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a, Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub- 
section ( 1 ) o f S ection 17 of the Act. 


7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pa> 
and allowances for that day. 


8 . Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation fora period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a periodof one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three mont s 
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(V) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 

pcrild ° f ^ him ° r ^ ta 0,6 of Stating Authority hi, perforate 

9. Confirmation 

(i ) An officeror employee shall be confinned in the Bank’s service if in the opinion of the Appointing Authority 
the officer or employee has satisfactorily completed his probation. 

(ii ) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 

month’s notice or pay in lieu thereof. ° 

(b) 1 n the case of an officer or employee promoted from the Bank’s service he may be reverted tothepostftom 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The p eriod of notice required shall be:— 

O) Three months in the case of an Officer, and 
(ii) One month in the case of an employee, 

(c) In case of breach by an officeror employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
co mpcnsation. a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
u horn disciplinary proceedings are pending, shall not leave, discontinue or resignftomhis service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 


,, , 1 ' [ . 117 P roce ^ din g sshaJlbe darned to be pendmg against an officer or employee for the purpose of this 

Rcgufa mu, ,f he has been placed under suspension or any notice hasbeen issued to him to show cause why disciplinary 

I t cecdings should not be instituted against him until final orders are passed by the Competent Authority. 

II • Superannuation and Retirement 

(I) An oi ficer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
proMdec icrctnafier in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
‘ cr ,c wniplelion of 30 years of the total service in the Bank, whichever is earlier: g 

Provided further Uiat no officeror employee shall be retired under this Sub-Regulation unless notice in writine has 
b “V T ?, ; '" CaS , 1 ^ momhs ta ““° f ™ officers one month in cnseofanemployeTinT^or™^ 

case of an officer and one month's pay in case of an employee shall be given to such 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Rem, latinn 

i he ChT " ! UH T C m ° nth ° f f' e passmg oftheordcr ® ive m writing a representation to the Board against the decision of 
__ 'rman.m on receipt o siich representation the Board shall take a decision within a period of three months Where 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
r “ 7" Cth t Cr - - employee shou.d be retired in accordance with the Sub Re^tion (1) Suth 

C, ln r ’ ’ me, ° ,,nK ’ review lhe <a« of each of such officers or employees and make recommendation to the 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 

last day of that month. 

CHAPTER—IH 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the B ank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for cadre of officer or employee and category-wise seniority lists 
within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 

amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promo tee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre of 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letterNo. F. 2/ 17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall b e reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Eveiy officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public orto the Bank s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. I 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the B auk’s constituents and customers. 

20. Contribution to Press, Radio, etc. 


No officer or employee shall contribute to the press or radio or television etc., anything relating to the affaire of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business orto promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendarv 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educaUonai, religious or social character 
subject to the condition that his official duties do not thereby suffer: character. 

Authoring' 16 ' 1 fUrthCr ^ ^ ShaU n0t UndCrtake ° r ShaH discontinue such wo * if s0 Erected by the Competent 

Explanation : 

(i) Eveij officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

® Canvassing by an .°5 ,cer or employee in support of the business of insurance agency- or commission agency 
oyvned or managed by a member of his family shall bedeemedto be a breach of tils Sub-Regulalion 

(in) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company- winch is required to 

be regtstered under fte Companies Ac., 1956 (1 of 1956) or any other law for the time being in orce or any 
cooperative society for commercial purposes: h } 

Provided that an officer or an employee may lake part in registration, promotion or management of t cooncr .'live 

rr C ^r' der *r C0 ^' VeWfeAa ' l9l2(2ofl9l2,0ran > ,oUKrlawforllle bi»cbcmgm force 
(21 of lRfim aIy ’ SClentlflC ° r chan,able soaety registered under the Societies Registration Acl. 1X60 
(21 ot 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

til An officer or employee shall not absent himself ftom his duties without having obtained the permission of the 
“aS, nor shall be absent himself in case of sickness or accident without submttung a proper 

medical certificate. 

Cu> An officer or employee who absents himself from duty wtthout leave or overstays Ms leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, an 
disciplinary measure as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absenceor overstayal if he issat.sncdAatthcOftor . 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction (torn the Chairman, if he holds the chargeof a Branch or die Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) Anofficer or employee shall not solicit or accept or permit any member of his family or any other person acting 

on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employ 

(ii) No officer or employee shall: 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 


Explanation : 

Forthepurpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

(i) borrow orpemiitany memberofhis family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having 
dealings with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case 
of a purchase of scrips or delivery in the case of a sale; 

Ciii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such 
constituent in the purchase or sale of bills of exchange. Government paper or any other securities, and 
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(v) guarantee in private capacity the pecuniary' obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative orpersonal friend a purely 
temporary’ loan of a small amount free of interest or operate a credit account with a bona fide tradesman 
or make an advance of pay to his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of 
w uch he is a member or stand as surety' in respect of a loan taken by another member from a 
cooperative credit society of which lie is a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 

°1 ° >ee ^ h r 1S r!" deb ^ shal1 fumish t0 the Competent Authority a signed statement of his position half yearly 

o the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
dismissal ^ US ^ 3 reasonable time or a PP lies for the protection of an insolvency court shall be liable to 

r u'iv Ex P lanatlon / ■ For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
uaoi lilies, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
tune if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within apenod of two years. 

27. Movable, immovable and valuable property 7 

,j- (l) Every offlcer on h,s first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding. 

(a) Uie immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage either 
m his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

. ^° V,ded t thal m thc case of an offlcer who is ;ilread > in service in the Bank on the date these Regulations come into 
. ' " ha S " bmit a rcturn ,n ,crm of U,1S Regulation within three months of coming into force of these Regulations the 

™ imo n fo;;; lh rercrence ,0 U,e aSSetS and HabilitiCS as —-ted above, of U,e officer on 0,e date o^esfR^aHo^: 

year befo^^rf ‘ """" ^ i '" movable “ 1 ' IW *the Bank as ou 3 Is, March of each 

...., (1 J N .° ° 1 fllcersha11 ex ccpt with the prior intimation to die Competent Authority acquire or dispose of anvimmov 

able propeny by lease, mortgage, piirehasc. sale, gift or oUlenvise either in his own uame orto 

transactions f* 1 "' C Pre ' i0 ‘' S SanC,i ° n ° f "’ C Co, " pc,cm AuU,oril > sl “'' be obtained by the officer if any such 


(a) with a person having official dealings with die officer: 


or 


(b) otherwise than through a regular or reputed dealer. 

Provided that the previous sanction ofdic Compeicnt Authority shall be obtained if any sueh transaction is 
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(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
o f his family as maybe specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person. 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 

marriage as referred to in clause (i) or clause (ii) if it is satisfied that. 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and' 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in serv ice. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the puipose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circum¬ 
stances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officerwho is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to or in any way, any form of strike or participate in any violent, unseemly or indecent demonstration 
in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade orpost which is not a grade orpost of a “workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the obj ects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 


(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry' conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with tire previous sanction of the Competent Authority, receive any 
complimentary' or valedictory address or acceptany testamonial orattend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 


Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who 
has recently quit the service of the Bank; and 


(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on 
employee to induce or compel him to subscribe towards any farewell entertainment. 


or employees, 
any officer or 


(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
gr.Klc officer or employee for the entaimnment of any officer or employee belonging lo any higher grade. 

34. Canvassing 


No officer or employee shall bnng or attempt to bring any political or other outside influence to bear UDon anv 
supenor auU.omy to further his interests in respect of matters pertaining to his service in the Bank ^ V 

35. Subscriptions 


No officer or employee shall, except with the previous sanction of the Competent Authority ask for or accent 
on n mions or otherwise associate himself with the raising of any funds or other hikdnd from 

constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall; 


(a) 


strictly abide by any law relating to intoxicating drinks, drugs 
lie may happen to be for the time being. 


or other materials in force in any area in which 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation "public place” means any place orpremises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwises as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcoihe physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice tp foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or morepenalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. ’ 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

0) Recovery from emoluments or such other amounts as may be due to him, of tire whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

• (ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal front serv ice which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : * 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post w hich he holds. 

(ii) Stoppage of incrcment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfimess to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post lor w hich he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(\) Rev ersion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(\ i) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry' held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) Tlie misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

Cm) The offi cer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties fo r minor misconduct 

CO censure 

(ii) reco rding of adv erse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 9 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of sp ecial allowance 

(iv) reduction of pay to next lower stage upto a maximum period of2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

Cl) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

Cii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

Ciii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of whichpenalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer w ho is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer w orking in the B;mk. including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, (he Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of pow er to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in fav our of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following prov isions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation mid proof of the allegation would require 
(he evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority' is satisfied that there is a prinia 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) Rafter considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry 1 Officer shall submit F : s report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Reguhition 38 The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13, 14,15 mid 16 of the Prevention of Corruption Act, 1988 or lie has acted for an improper 
purpose or i n a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry', the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary' proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for ihe period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in serv ice on 
Ihe date of superannuation but the disciplinary proceedings will continue as ifhc was in service until theproceed- 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

flic normal retirement benefits such as encashment of Privilege leave and Gratuity should be w ithheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
(lie officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basie Pay 

(i) For the first Uiree months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the dale prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (!) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry'. 

(ii) For subsequent period : 

(a) Where the enquiry' is held departmental ly by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry' is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency' or one year after suspension, whichever is later* and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(S), 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms df Sub-clauses (i) and (ii) (a) of Clause (A) at the prev ailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive pidytrieitt of subsistence allowance unless lie 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension, an employ ee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received of for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed fromthe services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 43 within 45 days of the dateof 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall lie; 

(i) To the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every' appeal shall comply with the following requirements : 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 

CHAPTER V 

P AY AND ALLOWANCES 

50. When accrue and payable 

Sub ject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
scry icc o! an officer or employee and shall become payable on the last working day r of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In tiie case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of eacli specified period of service on each stage of that 
scale, whether such sen ice be probationary', officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, upless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 w orking days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed orprefixed to sick leave in the follow ing year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under Sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of sendee on 

duty : 

Provided that at the commencement of sendee no privilege leave may be availed of before completion of 11 
months of sen ice on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited w ith medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or 
resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in servi ce, credit to sick 1 eave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non ’ in a sick 

leave/medical leave, die credit to be afforded to his sick leave/medical leave account at the commencement of next sick * 

leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum often days: 

Provided Uiat sick leave/medical leave can be accumulated during his entire sendee subject to the following * 

conditions ; 

0) An officer or employee shall be eligible to receive one half of the emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, die Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(lii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till die “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extra ordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and w hen * 
having regard to his length of service, sick leave is not considered justified by die Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 

the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra ordinary leave 
upto a total period of720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with orin continuation of leave of any 
other kind admissible to the officer or employee. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 
shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra 
eitiinary leave would count for increment. 


P H 
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62. Special Casual Leave and Special Leave 

An officer or employee maybe granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 


63. Maternity'Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leav e applied for in continuation of the 
former may be granted only if the request supported by a certificate issuedby a medical practitioner acceptable to the Bank. 


64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is die working day preceding that upon which he reports his 

return to duty. • 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him. 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent ontravel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays follow ing the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 
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c f N ° l 0ini u 8 ^ me be adl ™ ssible t0 311 officer °r employee when his posting is of temporary nature irrespec- 

ti ve of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER Vn 

MISCELLANEOUS 

68. Provident Fund and Pension 

D A ! 1 of J flcer or employee who has completed continuous minimum service as specified in the Employees’ 

Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 

Uie^or^id Ac/ 0 ^ ?T ° XldQni Fund by ° fficer or employee md Bank shall be in accordance with provisions of 

or • • (2 ) a? ° r emp,oyee covered under the provisions of Employees’ Provident Fund and Miscellaneous 

Provisions Act, 1952 (19 of 1952) shall begovemedby the provisions of Employees Pension Scheme, 1995 framed by the 
(jov eminent of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 


* An off * lcer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2) 


hereunder. 

r * -t. ^ y h i e <^ OUnt0f ^^ typayablet0anofflceroreraployeeshaIlbeeitheras P erthe P rovisions ofthePaymentof 
Gratuity Act, 1772 orasper Sub-Regulation (3) hereunder whichever is high er 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

Bai^ 1S o blement rendering him Unflt for further service as certified by a Medical Officer approved by the 
(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of 

sen'ice, * J 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(li) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of sen ice orpart thereof in excess of six months subject to a maximum of 15 months’ pay. y 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by wav 
of gnmnty for an additional amount at the rate of one half of a month’spay for each completed year of sendeebeyond 30 

Prov ided further that in respect of an officer the gratuity is payable based on the last pay drawn. 

Of the hnXT ld nmw^ at m resp n Ct ^ em P lo y ee P a >' for P uip °se of calculation of the gratuity shall be the average 
of Uie basic pay (100 /a) dearness allowance and special allowance and officiating allowance payable Ling the 12 months 
preceding death, disability, retirement, resignation or termination of service, as the case maybe. 

70. Domicile 

.1 jin EV T r 0ffi K Ce , r ° r e "! pl0yec f lall , on Ws appointment declare his domicile in writing to the Bank in Form B in 
Authority d dom,clle 15 not h,s P^e of birth he must establish the same to the satisfaction of the Appointing 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless he 
satisfies the B ank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULE-I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of airy person having any dealing with the said Bank and 
not will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. Signature 

Name in full 
Designation. 


Signature 
Name in full 
Designation . 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 
/ See Regulation S (4)J 

Declaration to be obtained from every officer or employee on fust appointment. 

I, Shri/SmtVKum..s/o, w/o, d/o...... 

asunder: 


declare 


0) That I am unmarried/a widower/widow. 
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(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
f ound to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 

Name. 


SCHEDULE-111 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:... 

Date:. 

1, the undersigned, having been appointed in the service of the . Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is mv place of birth 
or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) lias been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and. 

Nature of appointment. 
Date of appointment.... 

Signature 


* Strike out whichever is not applicable. 


Sd/- 

Chairman 

[ADVT/m/IV/23 1/2002/Exty.] 
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